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Fig.1 The model of the comprehensive evaluation index system of virtual organization
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Study on the Evaluating of Virtual Organization Systems Based on
Enterprises Core Competencies '

WANG Deng-jiu' ,ZHOU Gui-xian®
1. Key Laboratory Guizhou University, Guizhou Modern Manufacturing Technology, Guizhou Guiyang 550003 ,China;
(2. School of Mechanical Engineering, SouthWest Jiaotong University,Sichuan Chengdu 610031, China )

Abstract : This paper has studied the appraisal model of the comprehensive evaluation index system of manufacture resource based
on technological manufacturing capacity of enterprises ,the comprehensive evaluation index system and foundation of fuzzy of the a-
rithmetic, structure and manufacture resource evaluation index system. It is proposed to use the fuzzy algorithm to carry on mod-
eling in making the comprehensive evaluation index system of resource. The fuzzy algorithm have finally, formed the comprehen-
sive appraisal model and algorithm of manufacture resource under virtual organization based on fuzzy algorithm, which can reduce
the programming amount according to the needs of reality, and improve the precision of appraising constantly.
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